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Discussion on Ethical Dilemma
Sexual harassment of employees is one of the reprehensible acts that senior executives ought to loathe within the workplace. It damages one’s reputation, which results in a bad public image. With that said, I would consider advising the Chief Executive Officer (CEO) of the institution to ensure there are stronger laws that have been put in place, such as zero-tolerance to sexual harassment in the institution (Ross et al., 2019). Thus he should not condone acts of sexual harassment within the premises. For instance, after finding that a senior executive harassed Linda, the CEO should sack the perpetrator instead of retaining him. This is because such professionals with predatory instincts towards female employees will irreparably taint the company's image. Also, well-skilled employees can consider terminating their work with the company as they detest from being party to the company whose senior executive has been accused of sexually harassing an employee, Linda.
Also, the CEO should ensure better corporate governance within the workplace. This will make sure that leaders are appropriately screened and kept accountable for their mal-behaviors. Therefore, I will persuade the CEO to ensure that the senior executive accused of sexually harassing Linda will be fired, and his services are relieved. This champions the concept of zero tolerance to sexual harassment of any person within the workplace.
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